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POCKETGEAR, INC. 401(K) RETIREMENT PLAN
SUMMARY PLAN DESCRIPTION
INTRODUCTION TO YOUR PLAN

What kind of Plan is this?
PocketGear, Inc. 401(k) Retirement Plan ("Plan'§ keen adopted to provide you with the opportuwityave for retirement on a
tax-advantaged basis. This Plan is a type of qedlietirement plan commonly referred to as a 40R({&n. As a participant in the Plan,
you may elect to contribute a portion of your comgaion to the Plan. In addition, your Employer magke contributions to the Plan on
your behalf.
What information does this Summary provide?
This Summary Plan Description ("SPD") contains infation regarding when you may become eligibleauigipate in the Plan, your
Plan benefits, your distribution options, and mather features of the Plan. You should take the tioread this SPD to get a better
understanding of your rights and obligations urterPlan.
In this summary, your Employer has addressed thet ommmon questions you may have regarding the Rldris SPD does not answer
all of your questions, please contact the Admiatsiror other plan representative. The Administrat@esponsible for responding to
questions and making determinations related tadministration, interpretation, and applicatiortled Plan. The name and address of the
Administrator can be found at the end of this SREhe Article entitled "General Information AbobgtPlan.”
This SPD describes the Plan's benefits and ohtigaths contained in the legal Plan document, wideterns the operation of the Plan.
The Plan document is written in much more techracal precise language and is designed to complyagpiplicable legal requirements. If
the non-technical language in this SPD and thenfeah legal language of the Plan document confliet Plan document always governs.
If you wish to receive a copy of the legal Planwoent, please contact the Administrator.
The Plan and your rights under the Plan are sutjdederal laws, such as the Employee Retirenrezdrhe Security Act (ERISA) and the
Internal Revenue Code, as well as some state Tevesprovisions of the Plan are subject to revigioa to a change in laws or due to
pronouncements by the Internal Revenue Service) (RBepartment of Labor (DOL). Your Employer mdgaamend or terminate this
Plan. If the provisions of the Plan that are désctiin this SPD change, your Employer will notifyuy
Types of Contributions. The following types of contributions may be madeler this plan:

* employee salary deferrals including Roth 401 (Kgdals

« employee rollover contributions

«  employer matching contributions

« employer profit sharing contributions

ARTICLE |
PARTICIPATION IN THE PLAN

How do | participate in the Plan?
You may begin participating under the Plan oncelyave satisfied the eligibility requirements analateed your "Entry Date." The

following describes the eligibility requirementsdaintry Dates that apply. You should contact thenidstrator if you have questions
about the timing of your Plan participation.



Salary Deferrals
Excluded EmployeesThere are no Excluded Employees for purposeslafysdeferrals and rollover contributions.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate ithe Plan for purposes of salary deferrals and vell@ontributions. The Excluded Employees are:

« union employees whose employment is governeddnflactive bargaining agreement under which retesnbenefits were
the subject of good faith bargaining

. certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of salary deferralsur Entry Date will be the first day of the momhinciding with or next following the
date you satisfy the eligibility requirements.

Matching Contributions
Excluded EmployeesThere are no Excluded Employees for purposeseofrtiitching contributiongrovided under the Plan.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeuat
entitled to participate ithe Plan for purposes of matching contributions Excluded Employees are:

e union employees whose employment is governeddnflective bargaining agreement under which reteetibenefits were
the subject of good faith bargaining

. certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of matching contributipgeur Entry Date will be the first day of the mormtbinciding with or next
following the date you satisfy the eligibility reigements.

Profit Sharing Contributions
Excluded EmployeesThere are no Excluded Employees for purposeseopibfit sharing contributionsrovided under the Plan.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate ithe Plan for purposes of profit sharing contribngioThe Excluded Employees are:

« union employees whose employment is governeddnflactive bargaining agreement under which retesnbenefits were
the subject of good faith bargaining

¢ certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of profit sharing contributipgsur Entry Date will be the first day of the momtinciding with or next
following the date you satisfy the eligibility reigements.

What happens if I'm a participant, terminate employment and then I'm rehired?

If you are no longer a participant because youiteated employment, and you are rehired, then yditbeiable to participate in the Plan
on your date of rehire provided you are otherwlggtde to participate in the Plan.

ARTICLE Il
EMPLOYEE CONTRIBUTIONS

What are salary deferrals and how do | contribute hem to the Plan?

Salary Deferrals. As a participant under the Plan, you may elecetiuce your compensation by a specific percentageltar amount

and have that amount contributed to the Plan ataaysdeferral. There are two types of salary aafer Pre-Tax 401(k) deferrals and Roth
401(k) deferrals. For purposes of this SPD, "satffgrrals" generally means both Pre-Tax 401(k¢mlafs and Roth 401(k) deferrals.
Regardless of the type of deferral you make, theusrnyou defer is counted as compensation for mapof Social Security taxes.

Pre-Tax 401(k) Deferrals.If you elect to make Pre-Tax 401(k) deferralsntlgeur taxable income is reduced by the deferral
contributions so you pay less in federal incomesaxater, when the Plan distributes the defeeatsearnings, you will pay the
taxes on those deferrals and the earnings. Therefdth a Regular 401(k) deferral, federal incoasees on the deferral contributions
and on the earnings are only postponed. Eventuallywill have to pay taxes on these amounts.



Roth 401(k) Deferrals.If you elect to make Roth 401(k) deferrals, théedals are subject to federal income taxes inydae of
deferral. However, the deferrals and, in most gabesearnings on the deferrals are not subjefetderal income taxes when
distributed to you. In order for the earnings tadefree, you must meet certain conditions. Seba¥dre my tax consequences when
| receive a distribution from the Plan?" below.

Deferral procedure. The amount you elect to defer will be deductedhfsmur pay in accordance with a procedure estaddigly the
Administrator. The procedure will require that yenter into a salary deferral agreement after ytisfgahe Plan's eligibility

requirements. You may elect to defer a portionafrysalary as of your Entry Date. Such election écome effective as soon as
administratively feasible after it is received by tAdministrator. Your election will remain in efteuntil you modify or terminate it.

Deferral modifications. You are permitted to revoke your salary deferletton at any time during the Plan Year. You makmany
other modification as of each payroll period onatordance with any other procedure that your Eyeplprovides. Any modification will
become effective as soon as administratively féasifier it is received by the Administrator.

Deferral Limit. As a participantyou may elect to defer a percentage of your congiemseach year instead of receiving that amount in
cash. In addition, you may separately elect tordgieto 100% of any bonuses paid to you duringytra. Your total deferrals in any
taxable year may not exceed a dollar limit whickdsby law. The limit for 2009 is $16,500. Aftéd(®, the dollar limit may increase for
cost-of-living adjustments. See the paragraph belownnual dollar limit. The Administrator will nidg you of the maximum percentage
you may defer.

Catch-up contributions. If you are at least age 50 or will attain age Bfbte the end of a calendar year, then you may tlatefer
additional amounts (called "catch-up contributigrie"the plan as of the January 1st of that yelhe. ddditional amounts may be deferred
regardless of any other limitations on the amohat you may defer to the plan. The maximum "catgtcentribution" that you can make
in 2009 is $5,500. After 2009, the maximum may éase for cost-of-living adjustments.

Annual dollar limit. You should also be aware that each separateldstainual dollar limit on the amount you may déflee annual
deferral limit and the "catch-up contribution” lihis a separate aggregate limit that applieslteumh similar salary deferral amounts and
"catch-up contributions" you may make under theanRdnd any other cash or deferred arrangementading tax-sheltered 403(b)
annuity contracts, simplified employee pensionstber 401(k) plans) in which you may be participgtiGenerally, if an annual dollar
limit is exceeded, then the excess must be retumgdu in order to avoid adverse tax consequerkmsthis reason, it is desirable to
request in writing that any such excess salaryrofamounts and "catch-up contributions" be retdrto you.

If you are in more than one plan, you must decitieelvplan or arrangement you would like to retdre éxcess. If you decide that the
excess should be distributed from this Plan, yostraammunicate this in writing to the Administratar later than the March 1st
following the close of the calendar year in whicicls excess deferrals were made. However, if theseddllar limit is exceeded in this
Plan or any other plan your Employer maintainsnty@u will be deemed to have notified the Admirastr of the excess. The
Administrator will then return the excess deferasl any earnings to you by April 15th.

Allocation of deferrals. The Administrator will allocate the amount youatl® defer to an account maintained on your belvalfi will
always be 100% vested in this account (see thel@iiti this SPD entitled "Vesting"). This meansttyau will always be entitled to all
amounts that you defer. This money will, howeveraffected by any investment gains or losseselfelis an investment gain, then the
balance in your account will increase. If therarisinvestment loss, then the balance in your adawsilirdecrease.

Distribution of deferrals. The rules regarding distributions of amounts laditable to your salary deferrals are explained latéhis SPD.
However, if you are a highly compensated emplogeaérally more than 5% owners or individuals reogiwages in excess of certain
amounts established by law), a distribution of amsattributable to your salary deferrals or cer&@aicess contributions may be required
to comply with the law. The Administrator will nftiyou when a distribution is required.

What are rollover contributions?

Rollover contributions. At the discretion of the Administrator, if you adParticipant who is currently employed, an EligiEmployee,
or a Participant who is a former Employee, you mayermitted to deposit into the Plan distributipos have received from other
retirement plans and certain IRAs. Such a depssidiled a "rollover" and may result in tax savit@you. You may ask the
Administrator or Trustee of the other plan or IRAdirectly transfer (a "direct rollover") to thisan all or a portion of any amount that
you are entitled to receive as a distribution freuoh plan. Alternatively, if you received a distrlon from a prior plan, you may elect to
deposit any amount eligible to be rolled over witBD days of your receipt of the distribution. Y&hould consult qualified counsel to
determine if a rollover is permitted and in yousbiaiterest.

Rollover account.Your rollover will be accounted for in a "rollovaccount.” You will always be 100% vested in younllbver account"
(see the Atrticle in this SPD entitled "Vesting"hi§ means that you will always be entitled to alloants in your rollover account.
Rollover contributions will be affected by any istment gains or losses.

Withdrawal of rollover contributions. You may withdraw the amounts in your "rollover aent" only when you are otherwise entitled to
a distribution under the Plan. See "When can hgatey out of the Plan?"



ARTICLE Il
EMPLOYER CONTRIBUTIONS

In addition to any deferrals you elect to make,nBmployer may make additional contributions to fian. This Article describes
Employer contributions that may be made to the Rleahhow your share of the contribution is deteedin

What is the Employer matching contribution and howis it allocated?

Matching Contribution. Your Employer may make a discretionary matchingtiébution equal to a uniform percentage of yodaisa
deferrals. Each year, your Employer will deterntime amount of the discretionary percentage.

Limit on matching percentage.In applying this matching percentage, however rygmployer has the option to disregard salary defer
made each year that exceed a certain dollar anaountertain percentage of your compensation fon geriod. The Plan Administrator
will inform you of this limit.

Allocation conditions. You will always share in the matching contributiegardless of the amount of service you completind the
Plan Year.

What is the Employer profit sharing contribution and how is it allocated?

Profit sharing contribution. Each year, your Employer may make a discretiopasfit sharing contribution to the Plan. Your shefe
any contribution is determined below.

Allocation conditions. You will always share in the profit sharing cobtriion regardless of the amount of service you detauring
the Plan Year.

Your share of the contribution. The profit sharing contribution will be "allocatear divided among participants eligible to shardhe
contribution for the Plan Year.

The contribution will be allocated to your accoimthe same proportion that your compensation ptws compensation in excess of the
Social Security Taxable Wage Base (also calledéesxcompensation”) bears to the total compensglirsi'excess compensation” of all
eligible participants. However, the maximum amowhich can be allocated to you in this first step.i8% of your compensation plus
your "excess compensation.”

If after the first step of the allocation procesert still remains a portion of the contributioniegfhhas not yet been allocated, then the
remainder will be allocated to you in the same prtpn that your compensation bears to the totadmensation of all participants.

What are forfeitures and how are they allocated?
Definition of forfeitures. In order to reward employees who remain employigd the Employer for a long period of time, the lparmits
a "vesting schedule” to be applied to certain d¢buations that your Employer makes to the Plan. Tiesins that you will not be "vested"
in (entitled to) all of the contributions until ydwave been employed with the Employer for a spatifieriod of time (see the Article
entitled "Vesting"). If a participant terminates gioyment before being fully vested, then the nostee portion of the terminated
participant's account balance remains in the Ptanisicalled a forfeiture.
Allocation of forfeitures. Forfeitures will be allocated as follows:

«  Forfeitures may first be used to pay any admiaiste expenses.

¢ Any remaining forfeitures will be used to reducy & mployer contribution.



ARTICLE IV
COMPENSATION AND ACCOUNT BALANCE

What compensation is used to determine my Plan befiis?

Definition of compensation.For the purposes of the Plan, compensation hps@ad meaning. Compensation is generally defirseegoar
total compensation that is subject to income tak@aid to you by your Employer during the Plan Yéanounts paid to you after you
terminate employment are generally not treatecagpensation. If you are a self-employed individyaljr compensation will be equal to
your earned incomdhe following describes the adjustments to compirsshat may apply for the different types of admitions
provided under the Plan.

Salary Deferrals
Adjustments to compensationThe following adjustments to compensation willrbade for purposes of salary deferrals:

« compensation paid for unused accrued bona fide &ication or other leave, if such amounts wowadehbeen included in
compensation if paid prior to your termination affgoyment and you would have been able to usectneelif employment had
continued will be included. In addition, compensatwill also include nonqualified unfunded defercenpensation if the payment
is includible in gross income and would have begid o you had you continued employment. Howewegardless of the preceding,
these amounts will not be included if they are pa@te than 2 1/2 months after you terminate emptyor if later, the last day of
the Plan Year in which you terminate employment.

Matching Contributions
Adjustments to compensationThe following adjustments to compensation willlade for purposes of matching contributions:

« compensation paid for unused accrued bona fide &cation or other leave, if such amounts wowadehbeen included in
compensation if paid prior to your termination affgoyment and you would have been able to usectnelif employment had
continued will be included. In addition, compensatwill also include nonqualified unfunded defermminpensation if the payment
is includible in gross income and would have begid o you had you continued employment. Howewagardless of the preceding,
these amounts will not be included if they are pa@te than 2 1/2 months after you terminate emptyor if later, the last day of
the Plan Year in which you terminate employment.

Is there a limit on the amount of compensation whie can be considered?

The Plan, by law, cannot recognize annual compiemsit excess of a certain dollar limit. The lirfor the Plan Year beginning in 2009 is
$245,000. After 2009, the dollar limit may incredsecost-of-living adjustments.

Is there a limit on how much can be contributed tany account each year?

Generally, the law imposes a maximum limit on th@ant of contributions (excluding catch-up conttibas) that may be made to your
account and any other amounts allocated to angaf gccounts during the Plan Year, excluding eagsiiBeginning in 2009, this total
cannot exceed the lesser of $49,000 or 100% of gwoual compensation. After 2009, the dollar liméty increase for cost-of-living
adjustments.

How is the money in the Plan invested?

The Trustee of the Plan has been designated tatheldssets of the Plan for the benefit of Platigigants and their beneficiaries in
accordance with the terms of this Plan. The truistifestablished by the Plan's Trustee will be tinelihg medium used for the
accumulation of assets from which Plan benefitsvaldistributed.

Participant directed investments.You will be able to direct the investment of yauntire interest in the Plan. The Administrator will
provide you with information on the investment a&s available to you, the procedures for makingstment elections, the frequency
with which you can change your investment choigebs@ther important information. You need to follttve procedures for making
investment elections and you should carefully nentiee information provided to you before you gimeaéstment directions. If you do not
direct the investment of your applicable Plan aotsuthen your accounts will be invested in accocgawvith the default investment
alternatives established under the Plan.

The Plan is intended to comply with Section 404fdxRISA (the Employee Retirement Income Security) Af the Plan complies with
this Section, then the fiduciaries of the Planluding your Employer, the Trustee and the Admiittr, will be relieved of any legal
liability for any losses which are the direct aretessary result of the investment directions tbatgive.

Earnings or lossesWhen you direct investments, your accounts areegted for purposes of determining the earnindssses on these
investments. Your account does not share in thestmvent performance of other participants who liirezted their own investments.
You should remember that the amount of your bendfider the Plan will depend in part upon your chaif investments. Gains as well



as losses can occur and your Employer, the Adméngst and the Trustee will not provide investmaatice or guarantee the performance
of any investment you choose.

Will Plan expenses be deducted from my account balae?

Expenses allocated to all account3he Plan permits the payment of Plan expenses todale from the Plan's assets. If expenses are paid
using the Plan's assets, then the expenses wérgknbe allocated among the accounts of all gigdits in the Plan. These expenses will
be allocated either proportionately based on thgevaf the account balances or as an equal dafiauat based on the number of
participants in the Plan. The method of allocatimgexpenses depends on the nature of the expgeaeRor example, certain
administrative (or recordkeeping) expenses woubitgfly be allocated proportionately to each pgtiat. If the Plan pays $1,000 in
expenses and there are 100 participants, your atbalance would be charged $10 ($1,000/100) oéxpense.

ARTICLE V
VESTING

What is my vested interest in my account?

In order to reward employees who remain employet thie Employer for a long period of time, the lp@rmits a "vesting schedule" to be
applied to certain contributions that your Emplogekes to the Plan. This means that you will no¢ititled ("vested") in all of the
contributions until you have been employed with Emeployer for a specified period of time.

100% vested contributions.You are always 100% vested (which means that yeemtitled to all of the amounts) in your accounts
attributable to the following contributions:

¢ salary deferrals including Roth 401(k) deferrald aatch-up contributions
e rollover contributions

Vesting schedulesYour "vested percentage" for certain Employer dbuations is based on vesting Years of Services Tiieans at the
time you stop working, your account balance attable to contributions subject to a vesting schedsimultiplied by your vested
percentage. The result, when added to the amaduaitste always 100% vested as shown aliewaur vested interest in the Plan, which
is what you will actually receive from the Plan.

Profit Sharing Contributions

Your "vested percentage” in your account attribleté profit sharing contributions is determinedlenthe following schedule. You
will always, however, be 100% vested in your prsfiaring contributions if you are employed on ¢erayour Normal Retirement
Age or if you die or become disabled.

Vesting Schedule
Profit Sharing Contributions
Years of Service Percentage

20%
40%
60%
80%
100%

b wWNBEF

Matching Contributions

Your "vested percentage” in your account attriblgtéd matching contributionis determined under the following schedule. You wil
always, however, be 100% vested in your matchimgritiutions if you are employed on or after yourridal Retirement Age or if
you die or become disabled.

Vesting Schedule
Matching Contributions
Years of Service Percentage

20%
40%
60%
80%
100%

abhwWNBE



How is my service determined for vesting purposes?

Year of Service.To earn a Year of Service, you must be creditet ati least 1,000 Hours of Service during a PlaarY€he Plan

contains specific rules for crediting Hours of SeeVfor vesting purposes. The Administrator widlak your service and will credit you
with a Year of Service for each Plan Year in whycli are credited with the required Hours of Senvigeaccordance with the terms of the
Plan. If you have any questions regarding youringservice, you should contact the Administrator.

Hour of Service.You will be credited with your actual Hours of Siee for:

(@) each hour for which you are directly or indthecompensated by the Employer for the performasfatuties during the Plan
Year;

(b) each hour for which you are directly or inditgcompensated by the Employer for reasons otier the performance of duties
(such as vacation, holidays, sickness, disablbtyoff, military duty, jury duty or leave of absemduring the Plan Year); and

(c) each hour for back pay awarded or agreed th&¥Employer.
You will not be credited for the same Hours of $@both under (a) or (b), as the case may beuaddr (c).
What service is counted for vesting purposes?

Service with the Employer.In calculating your vested percentage, all seryme perform for the Employer will generally be oted.
However, there are some exceptions to this gendeal

Break in Service rules.If you terminate employment and are rehired, yay ose credit for prior service under the PlanmsaR in
Service rules.

For vesting purposes, you will have a Break in ®erif you complete less than 501 Hours of Serdigeng the computation period
used to determine whether you have a Year of Smridowever, if you are absent from work for cerfe@mves of absence such as a
maternity or paternity leave, you may be creditéth wnough Hours of Service to prevent a Breakdrvige.

Five-year Break in Service rule.The five-year Break in Service rule applies onlyarticipants who had no vested interest in the
Plan when employment had terminated. If you wettevested in any amounts when you terminated empéoyrand you have five 1-
Year Breaks in Service (as defined above), alstheice you earned before the 5-year period nodloogunts for vesting purposes.
Thus, if you return to employment after incurriimgef1-Year Breaks in Service, you will be treatschanew employee (with no
service) for purposes of determining your vestadgeage under the Plan.

Military Service. If you are a veteran and are reemployed under tlitothed Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsitl service with the Employer. If you may be a#ddy this law, ask the
Administrator for further details.

What happens to my non-vested account balance ifnfi rehired?

If you have no vested interest in the Plan whenlgaue, your account balance will be forfeited. tdoer, if you are rehired before
incurring five 1-Year Breaks in Service, your acebbialance as of your termination date will beaesd, unadjusted for any gains or
losses.

If you are partially vested in your account balanten you leave, the non-vested portion of youoaat balance will be forfeited on the
earlier of the date:

(@) of the distribution of your vested account bak or

(b) when you incur five consecutive 1-year BreakSeérvice.
If you received a distribution of your vested aaublialance and are rehired, you may have the tigigpay this distribution. If you repay
the entire amount of the distribution, your Employél restore your account balance with your faldd amount. You must repay this
distribution within five years from your date okbraployment, or, if earlier, before you incur fiveYgar Breaks in Service. If you were
100% vested when you left, you do not have the dppity to repay your distribution.
What happens if the Plan becomes a "top-heavy plar?'
Top-heavy plan. A retirement plarthat primarily benefits "key employees" is callett@-heavy plan." Key employees are certain owners

or officers of your Employer. A plan is generallytap-heavy plan" when more than 60% of the plesetssare attributable to key
employees. Each year, the Administrator is resjpbm$dr determining whether the Plan is a "top-lygalan."”



Top-heavy rules.If the Plan becomes top-heavy in any Plan Yea&n thon-key employees may be entitled to certaip-leavy
minimum benefits," and other special rules will gpfhese top-heavy rules include the following:

*  Your Employer may be required to make a contrdyutin your behalf in order to provide you with eadt "top-heavy minimum
benefits.”

« If you are a participant in more than one Plan gy not be entitled to "top-heavy minimum berséfitnder both Plans.

ARTICLE VI
DISTRIBUTIONS PRIOR TO TERMINATION

Can | withdraw money from my account while working?

In-service distributions. You may be entitled to receive an in-service thstion. However, this distribution is not in addit to your
other benefits and will therefore reduce the valfihe benefits you will receive at retirement. § Histribution is made at your election
and will be made in accordance with the forms efributions available under the Plan.

Conditions and Limitations. Generally you may receive a distribution from Bian from certain accounts prior to your terminatix
employment provided you satisfy any of the followitonditions:

¢ you have reached Normal Retirement Age
Can | withdraw money from my account in the event bfinancial hardship?

Hardship distributions. You may withdraw money for financial hardship @usatisfy certain conditions. This hardship disttion is not
in addition to your other benefits and will themnefeeduce the value of the benefits you will reeait retirement.

Qualifying expensesA hardship distribution may be made to satisfyaiarimmediate and heavy financial needs that yaeh
Generally, a hardship distribution may only be mémtepayment of the following:

*  Expenses for medical care (described in Secti@{d)bf the Internal Revenue Code) previously inediby you, your spouse or
your dependents or necessary for you, your spougeus dependents to obtain medical care.

* Costs directly related to the purchase of youngipal residence (excluding mortgage payments).

e Tuition, related educational fees, and room aratdexpenses for the next twelve (12) months of-pesondary education for
yourself, your spouse or your dependents.

e Amounts necessary to prevent your eviction fromryarincipal residence or foreclosure on the magaf your principal
residence.

«  Payments for burial or funeral expenses for yaaedsed parent, spouse, children or other dependent

«  Expenses for the repair of damage to your princgsdence that would qualify for the casualty wietebn under the Internal
Revenue Code.

Conditions. If you have any of the above expenses, generdibrdship distribution can only be made if you ifeend agree that all of
the following conditions are satisfied:

(@) The distribution is not in excess of the amafntour immediate and heavy financial need. Thewm of your immediate and
heavy financial need may include any amounts nacg$s pay any federal, state, or local incomegaxepenalties reasonably
anticipated to result from the distribution;

(b) You have obtained all distributions, other ti@ndship distributions, and all nontaxable loamsently available under all plans
that your Employer maintains; and

(c) That your salary deferrals will be suspendeadafdeast six (6) months after your receipt of blaedship distribution.

Regardless of the above, for distributions of ante®ather than your salary deferrals, differentswdpply. A hardship distribution can still
only be made if there is an immediate and heawgnfiral need. In addition to the expenses listed/@b® hardship distribution can be
made to pay any federal, state, or local incomedax penalties reasonably anticipated to resutt fn hardship distribution. The
Administrator must determine, based on all rele¥actis and circumstances, whether you have otlseurees available to satisfy the
financial need. For this purpose, your resourcéisgenerally include property which is owned by yepouse or minor children. You will
be asked to certify and provide other documenta®may be necessary to show that the need caamoétby one of the following
alternatives:



(@) Through reimbursement or compensation by imagar otherwise;

(b) By selling or otherwise liquidating your assets reasonable manner, but only if doing so wadtlitself increase the amount
of the need;

(c) By stopping your salary deferrals to the Plan;

(d) By borrowing money from a bank or other comri@render on terms that would be considered comiakly reasonable, but
only if doing so would not itself increase the ambaf the need; or

(e) By electing to receive a distribution or loaonfi the Plan or any other qualified retirement ptawhich you are or were a
participant, but only if doing so would not itseitrease the amount of the need.

Account restrictions. There are restrictions placed on hardship didtiobs which are made from certain accounts. Theseumts are the
ones set up to receive your salary deferral camiinhsand other Employer contributions which are useshtisfy special rules that apply
to 401(k) plans. Generally, the only amounts tfaat loe distributed to you on account of a hardsfoip fthese accounts are your salary
deferrals. The earnings on your salary deferradsspecial Employer contributions may not be distiglol to you on account of a hardship.
Ask the Administrator if you need further details.

ARTICLE VI
BENEFITS AND DISTRIBUTIONS UPON TERMINATION OF EMPL OYMENT

When can | get money out of the Plan?
You may receive a distribution of the vested paortodd some or all of your accounts in the Plan far following reasons:

« termination of employment for reasons other theatll, disability or retirement

e normal retirement

« disability

e death
This Plan is designed to provide you with retireti@nefits. However, distributions are permittegati die or become disabled. In
addition, certain payments are permitted when gominate employment for any other reason. The nuheter which you can receive a
distribution are described in this Article. Theasiregarding the payment of death benefits to peneficiary are described in "Benefits

and Distributions Upon Death."

You may also receive distributions while you aitt employed with the Employer. (See the Articlgidad "Distributions Prior to
Termination" for a further explanation.)

Military Service. If you are a veteran and are reemployed under tlitothed Services Employment and Reemployment Riglat of
1994, your qualified military service may be comsit service with the Employer. There may alsodyeefits for employees who die or
become disabled while on active duty. Employees relceive wage continuation payments while in thidany may benefit from law
changes effective in 2009. If you think you mayalffected by these rules, ask the Plan Administratofurther details.

What happens if | terminate employment before deathdisability or retirement?

If your employment terminates for reasons othen ttheath, disability or normal retirement, you vai#l entitled to receive only the "vested
percentage” of your account balance.

You may elect to have your vested account balarstghiited to you as soon as administratively felasiollowing your termination of
employmentHowever, if the value of your vested account bedathoes not exceed $1,000, then a distributionbgilinade to you
regardless of whether you consent to receive & tBe question entitled "How will my benefits taédoto me?" for additional
information.)

Treatment of rollovers for consent to distribution. In determining if the value of your vested accobaiince exceeds the $1,000
threshold described above used to determine whgthemust consent to a distribution, your rollosecount will be considered as part of
your benefit.

What happens if | terminate employment at Normal Ré&rement Date?

Normal Retirement Date. You will attain your Normal Retirement Age whenuyeeach your 59 1/2 birthday. Your Normal Retireimen
Date is the date on which you attain your Normai@ment Age.



Payment of benefits.You will become 100% vested in all of your accaumtder the Plan if you retire on or after your fNafr Retirement
Age. However, the actual payment of benefits gdiyanall not begin until you reach your Normal Retment Date (even if employment
has not terminated). In such event, a distributithbe made, at your election, as soon as admatisely feasible. If you remain
employed past your Normal Retirement Date, you generally defer the receipt of benefits until yatually terminate employment. In
such event, benefit payments will begin as sodieasible at your request, but generally not ldtantage 70 1/2. (See the question
entitled "How will my benefits be paid to me?" fam explanation of how these benefits will be paid.)

What happens if | terminate employment due to disattity?

Definition of disability. Under the Plan, disability is defined as a phyisicanental condition resulting from bodily injurgisease, or
mental disorder which renders you incapable ofinaittg any gainful occupation and which has lastedan be expected to last for a
continuous period of at least twelve (12) monthsuiYdisability must be determined by a licensedsptign. However, if your condition
constitutes total disability under the federal @&b8ecurity Act, then the Administrator may deeit tyou are disabled for purposes of the
Plan.

Payment of benefitsIf you become disabled while an employee, you béitome 100% vested in all of your accounts urftePtan.

Payment of your disability benefits will be madeytiu as if you had retired. However, if the valdigg@aur account balance does not

exceed $1,000, then a distribution of your accdaténce will be made to you, regardless of whegbearconsent to receive {{See the
question entitled "How will my benefits be paidn@?" for an explanation of how these benefits béllpaid.)

How will my benefits be paid to me?

Lump-sum distributions. All distributions from the Plan will be made irsigle lump-sum payment. If your vested accouraee
exceeds $1,000, you must consent to the distribigédore it may be made.

Delaying distributions. You may delay the distribution of your vested asttdalance unless a distribution is required tonee, as
explained earlier, because your vested accounhbaldoes not exceed $1,000. However, if you etedetay the distribution of your
vested account balance, there are rules that eethat certain minimum distributions be made fromm Plan. If you are a 5% owner,
distributions are required to begin not later ttiaa April 1st following the end of the year in whigou reach age 70 1/2. If you are not a
5% owner, distributions are required to begin ated than the April 1st following the later of teed of the year in which you reach age
70 1/2 or retire. You should see the Administratgou think you may be affected by these rules.

Medium of payment. Benefits under the Plan will generally be paigdo in cash.

ARTICLE VIII
BENEFITS AND DISTRIBUTIONS UPON DEATH

What happens if | die while working for the Employea?

If you die while still employed by the Employeretihh 100% of your account balance will be used teigmyour beneficiary with a death
benefit.

Who is the beneficiary of my death benefit?

Married Participant. If you are married at the time of your death, yspouse will be the beneficiary of the entire ddmhefit unless an
election is made to change the beneficiary. IF YWOISH TO DESIGNATE A BENEFICIARY OTHER THAN YOUR SPUSE, YOUR
SPOUSE MUST IRREVOCABLY CONSENT TO WAIVE ANY RIGHTO THE DEATH BENEFIT. YOUR SPOUSE'S CONSENT
MUST BE IN WRITING, BE WITNESSED BY A NOTARY OR APAN REPRESENTATIVE AND ACKNOWLEDGE THE
SPECIFIC NONSPOUSE BENEFICIARY.

If you are married and you change your designatlmen your spouse must again consent to the chémgddition, you may elect a
beneficiary other than your spouse without yourusigés consent if your spouse cannot be located.

Unmarried Participant. If you are not married, you may designate a berefi on a form to be supplied to you by the Adsitirator.

No beneficiary designation At the time of your death, if you have not desigdaa beneficiary or your beneficiary is also ritea the
death benefit will be paid in the following orddrpiority to:

(@) your surviving spouse

(b) your children, including adopted children iruafishares (and if a child is not living, that dtslshare will be distributed to that
child's heirs)

(c) your surviving parents, in equal shares

(d) your estate

10



How will the death benefit be paid to my beneficiay?
Lump-sum distributions. The death benefit will be paid to your beneficiara single lump-sum payment.
When must the last payment be made to my beneficig?

The law generally restricts the ability of a retirent plan to be used as a method of retaining méorgyurposes of your death estate.
Thus, there are rules that are designed to enlsarel¢ath benefits are distributable to benefiegavwiithin certain time periods.

Regardless of the method of distribution seleafeghur designated beneficiary is a person (rathan your estate or some trusts) then
minimum distributions of your death benefit willdie by the end of the year following the year ofiydeath ("1-year rule") and must be
paid over a period not extending beyond your bersfi's life expectancy. If your spouse is the lfiersy, then under the "1-year rule,"
the start of payments will be delayed until theryigavhich you would have attained age 70 1/2 wigsir spouse elects to begin
distributions over his or her life expectancy beftiren. However, instead of the "1-year rule" yioemeficiary may elect to have the entire
death benefit paid by the end of the fifth yealdiwing the year of your death (the "5-year rul&gnerally, if your beneficiary is not a
person, your entire death benefit must be paid utige"5-year rule."

Since your spouse has certain rights to the desikflt, you should immediately report any changgaar marital status to the
Administrator.

What happens if I'm a participant, terminate employment and die before receiving all my benefits?

If you terminate employment with the Employer anbsequently die, your beneficiary will be entittedyour remaining interest in the
Plan at the time of your death. The provision ia Bttan providing for full vesting of your benefppan death does not apply if you die after
terminating employment.

ARTICLE IX
TAX TREATMENT OF DISTRIBUTIONS

What are my tax consequences when | receive a digtation from the Plan?

Generally, you must include any Plan distributiorydur taxable income in the year in which you nee¢he distribution. The tax
treatment may also depend on your age when yoivesties distribution. Certain distributions madeyta when you are under age 59 1/2
could be subject to an additional 10% tax.

You will not be taxed on distributions of your Rat@1(k) deferrals. In addition, a distribution b&tearnings on the Roth 401(k) deferrals
will not be subject to tax if the distribution is'qualified" distribution. A "qualified" distributin is one that is made after you have attained
age 59 1/2 or is made on account of your deathsabiity. In addition, in order to be a "qualifiedistribution, the distribution cannot be
made prior to the expiration of a 5-year partidipaiperiod. The 5-year participation period is $hgear period beginning on the calendar
year in which you first make a Roth 401(k) defetoabur Plan (or to another 401(k) plan or 403(bnpf such amount was rolled over

into our Plan) and ending on the last day of tHendar year that is 5 years later. For examphgouf make your first Roth 401(k) deferral
under this Plan on November 30, 2006, your pawdiigm period will end on December 31, 2010. Itas mecessary that you make a Roth
401(k) deferral in each of the five years.

Can | elect a rollover to reduce or defer tax on mylistribution?

Rollover or Direct Transfer. You may reduce, or defer entirely, the tax due aurydistribution through use of one of the follogin
methods:

(@) 60-day rollover. The rollover of all or a portion of the distriboiti to an Individual Retirement Account or AnnuitiRA) or
another employer retirement plan willing to acddyet rollover. This will result in no tax being dustil you begin withdrawing funds
from the IRA or other qualified employer plan. Tiodlover of the distribution, however, MUST be madai¢hin strict time frames
(normally, within 60 days after you receive youstdbution). Under certain circumstances, all @ogtion of a distribution (such as a
hardship distribution) may not qualify for this Imler treatment. In addition, most distributiondl e subject to mandatory federal
income tax withholding at a rate of 20%. This wéitluce the amount you actually receive. For ttasaoa, if you wish to roll over all
or a portion of your distribution amount, then thieect transfer option described in paragraph @Ww would be the better choice.

(b) Direct rollover. For most distributions, you may request that aditransfer (sometimes referred to as a direkiver) of all or
a portion of a distribution be made to either aiviual Retirement Account or Annuity (IRA) or aher employer retirement plan
willing to accept the transfer. A direct transfal wesult in no tax being due until you withdrawnfds from the IRA or other
employer plan. Like the rollover, under certaircaimstances all or a portion of the amount to beildiged may not qualify for this
direct transfer. If you elect to actually receitae tistribution rather than request a direct tramshen in most cases 20% of the
distribution amount will be withheld for federalcimme tax purposes.
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Tax Notice. WHENEVER YOU RECEIVE A DISTRIBUTION, THE ADMINISTRTOR WILL DELIVER TO YOU A MORE
DETAILED EXPLANATION OF THESE OPTIONS. HOWEVER, THRULES WHICH DETERMINE WHETHER YOU QUALIFY
FOR FAVORABLE TAX TREATMENT ARE VERY COMPLEX. YOU HOULD CONSULT WITH QUALIFIED TAX COUNSEL
BEFORE MAKING A CHOICE.

ARTICLE X
LOANS

Is it possible to borrow money from the Plan?

Yes, you may request a participant loan from alln@ccounts using an application form providedhsyAdministrator. Your ability to
obtain a participant loan depends on several factdre Administrator will determine whether youisfgtthese factors.

What are the loan rules and requirements?

There are various rules and requirements that @ppyy loan, which are outlined in this questionaddition, your Employer has
established a written loan program which explairesé requirements in more detail. You can requespg of the loan program from the
Administrator. Generally, the rules for loans ird#uhe following:

¢ Loans are available to participants on a reasgreplivalent basis. Loans will be made to partiotpavho are creditworthy.
The Administrator may request that you provide fididal information, such as financial statemeras,returns and credit reports to
make this determination.

¢ Allloans must be adequately secured. You must aigromissory note along with a loan pledge. Galyeryou must use your
vested interest in the Plan as security for tha,lpeovided the outstanding balance of all younkdoes not exceed 50% of your
vested interest in the Plan. In certain casesAtministrator may require you to provide additionallateral to receive a loan.

« You will be charged a reasonable rate of inteh@sany loan received from the Plan. The Administravill determine a
reasonable rate of interest by reviewing the ister@es charged for similar types of loans by oféreders.

« If approved, your loan will provide for level antiaation with payments to be made not less freduehan quarterly. Generally,
the term of your loan may not exceed five (5) yebimvever, if the loan is for the purchase of yprincipal residence, the
Administrator may permit a longer repayment terran€rally, the Administrator will require that yoepay your loan by agreeing to
payroll deduction. If you have an unpaid leavelifemce or go on military leave while you have atstanding loan, please contact
the Administrator to find out your repayment opson

¢ The amount the Plan may loan to you is limitedudgs under the Internal Revenue Code. Any newdpahen added to the
outstanding balance of all other loans from thenPéll be limited to the lesser of:

(a) $50,000 reduced by the excess, if any, of yghest outstanding balance of loans from the Blaing the one-year period
ending on the day before the date of the new la@n your current outstanding balance of loans aheflate of the new loan; or

(b) 1/2 of your vested interest in the Plan.

« If you fail to make payments when they are dueentide terms of the loan, you will be considerededin default." The
Administrator will consider your loan to be in defaif any scheduled loan repayment is not madéhkyend of the calendar quarter
following the calendar quarter in which the mispagment was due. The Plan would then have authioriigke all reasonable
actions to collect the balance owed on the loars @buld include filing a lawsuit or foreclosing tme security for the loan. Under
certain circumstances, a loan that is in defaulf beconsidered a distribution from the Plan angdd:be considered taxable income
to you. In any event, your failure to repay a ledt reduce the benefit you would otherwise be tiedi to from the Plan.

The Administrator may periodically revise the Pddpan policy. If you have any questions on pagrtiat loans or the current loan policy,
please contact the Administrator.

ARTICLE XI
PROTECTED BENEFITS AND CLAIMS PROCEDURES

Are my benefits protected?
As a general rule, your interest in your accourtluding your "vested interest,” may not be aliedafThis means that your interest may

not be sold, used as collateral for a loan (othen for a Plan loan), given away or otherwise fiemed. In addition, your creditors may
not attach, garnish or otherwise interfere withryaccount.
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Are there any exceptions to the general rule?

There are three exceptions to this general rule.Administrator must honor a "qualified domestiatiens order." A "qualified domestic
relations order" is defined as a decree or ordered by a court that obligates you to pay childosupor alimony, or otherwise allocates a
portion of your assets in the Plan to your spofssejer spouse, children or other dependents. Ufadified domestic relations order is
received by the Administrator, all or a portionyolur benefits may be used to satisfy that obligatiche Administrator will determine the
validity of any domestic relations order receiv€du and your beneficiaries can obtain, without geaa copy of the QUALIFIED
DOMESTIC RELATIONS ORDER PROCEDURE from the Admimnigor.

The second exception applies if you are involvetthwie Plan's operation. If you are found liabledoy action that adversely affects the
Plan, the Administrator can offset your benefitshy amount that you are ordered or required byuat¢o pay the Plan. All or a portion
of your benefits may be used to satisfy any sudigation to the Plan.

The last exception applies to Federal tax leviesjadgments. The Federal government is able toyoseinterest in the Plan to enforce a
Federal tax levy and to collect a judgment resglfiom an unpaid tax assessment.

Can the Plan be amended?

Your Employer has the right to amend the Plan gttime. In no event, however, will any amendmerthatize or permit any part of the
Plan assets to be used for purposes other thaxthgsive benefit of participants or their benelfi@s. Additionally, no amendment will
cause any reduction in the amount credited to gooount.

What happens if the Plan is discontinued or terminted?

Although your Employer intends to maintain the Rlashefinitely, your Employer reserves the rightéominate the Plan at any time. Upon
termination, no further contributions will be maethe Plan and all amounts credited to your actsowill become 100% vested. Your
Employer will direct the distribution of your acauts in a manner permitted by the Plan as soonaasigable. (See the question entitled
"How will my benefits be paid to me?" for a furttexplanation.) You will be notified if the Planterminated.

How do | submit a claim for Plan benefits?

Benefits will be paid to you and your benefician@thout the necessity for formal claims. Howevégou think an error has been made in
determining your benefits, then you or your beriafies may make a request for any Plan benefitghioh you believe you are entitled.
Any such request should be in writing and shouldniaele to the Administrator.

If the Administrator determines the claim is validen you will receive a statement describing tmewnt of benefit, the method or
methods of payment, the timing of distributions atlter information relevant to the payment of tleadfit.

What if my benefits are denied?

Your request for Plan benefits will be considerasiadm for Plan benefits, and it will be subjectatdull and fair review. If your claim is
wholly or partially denied, the Administrator wpkovide you with a written or electronic notificati of the Plan's adverse determination.
This written or electronic notification must be pided to you within a reasonable period of timet, hat later than 90 days after the
receipt of your claim by the Administrator, unlése Administrator determines that special circumsés require an extension of time for
processing your claim. If the Administrator detamas that an extension of time for processing igired, written notice of the extension
will be furnished to you prior to the terminatiofitbe initial 90-day period. In no event will suektension exceed a period of 90 days
from the end of such initial period. The extensimtice will indicate the special circumstances fegg an extension of time and the date
by which the Plan expects to render the beneférd@hation.

In the case of a claim for disability benefitsdisability is determined by a physician (rathemthelying upon a determination of disability
for Social Security purposes), then instead ofaheve, the Administrator will provide you with wigh or electronic naotification of the
Plan's adverse benefit determination within a neable period of time, but not later than 45 daysraktceipt of the claim by the Plan.
This period may be extended by the Plan for ugtdays, provided that the Administrator both deteas that such an extension is
necessary due to matters beyond the control dPlxe and notifies you, prior to the expiration ko initial 45-day period, of the
circumstances requiring the extension of time &meddate by which the Plan expects to render aidaci§, prior to the end of the first
30-day extension period, the Administrator detegmsithat, due to matters beyond the control of the,R decision cannot be rendered
within that extension period, the period for makihg determination may be extended for up to aitiaddl 30 days, provided that the
Administrator notifies you, prior to the expiratiofithe first 30-day extension period, of the cimatances requiring the extension and the
date as of which the plan expects to render aidecik the case of any such extension, the nafi@xtension will specifically explain the
standards on which entitlement to a benefit is thathee unresolved issues that prevent a decisidhenlaim, and the additional
information needed to resolve those issues, andwlibbe afforded at least 45 days within whichpimvide the specified information.

The Administrator's written or electronic notificat of any adverse benefit determination must darttee following information:

(@) The specific reason or reasons for the adweEmination.
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(b) Reference to the specific Plan provisions oictvithe determination is based.

(c) A description of any additional material oramhation necessary for you to perfect the claim améxplanation of why such
material or information is necessary.

(d) Appropriate information as to the steps todden if you or your beneficiary want to submit yalaim for review.
(e) Inthe case of disability benefits where dikgbis determined by a physician:

(i) If aninternal rule, guideline, protocol, othet similar criterion was relied upon in making tuverse determination, either
the specific rule, guideline, protocol, or othenisr criterion; or a statement that such ruledgline, protocol, or other similar
criterion was relied upon in making the adverseeination and that a copy of the rule, guidel®tocol, or other similar
criterion will be provided to you free of chargeomprequest.

(ii) If the adverse benefit determination is basada medical necessity or experimental treatmesinoitar exclusion or limit,
either an explanation of the scientific or clinipadigment for the determination, applying the teohthe Plan to your medical
circumstances, or a statement that such explanatlbbe provided to you free of charge upon reques

If your claim has been denied, and you want to subour claim for review, you must follow the ClasnReview Procedure in the next
question.

What is the Claims Review Procedure?
Upon the denial of your claim for benefits, you nfiggy your claim for review, in writing, with the dministrator.

(a) YOU MUST FILE THE CLAIM FOR REVIEW NO LATER THA 60 DAYS AFTER YOU HAVE RECEIVED WRITTEN
NOTIFICATION OF THE DENIAL OF YOUR CLAIM FOR BENEFTS.

HOWEVER, IF YOUR CLAIM IS FOR DISABILITY BENEFITS AID DISABILITY IS DETERMINED BY A PHYSICIAN,
THEN INSTEAD OF THE ABOVE, YOU MUST FILE THE CLAIMFOR REVIEW NO LATER THAN 180 DAYS FOLLOWING
RECEIPT OF NOTIFICATION OF AN ADVERSE BENEFIT DETEWRNATION.

(b) You may submit written comments, documentspmas, and other information relating to your cldonbenefits.

(c) You may review all pertinent documents relatioghe denial of your claim and submit any issaled comments, in writing, to
the Administrator.

(d) You will be provided, upon request and freeludrge, reasonable access to, and copies of,@lhtnts, records, and other
information relevant to your claim for benefits.

(e) Your claim for review must be given a full afait review. This review will take into account abmments, documents, records,
and other information submitted by you relating/éair claim, without regard to whether such inforimatwas submitted or
considered in the initial benefit determination.

In addition to the Claims Review Procedure abdvgour claim is for disability benefits and disatyilis determined by a physician, then
the Claims Review Procedure provides that:

(@) Your claim will be reviewed without deferencethe initial adverse benefit determination andrthaéew will be conducted by
an appropriate named fiduciary of the Plan wheeigher the individual who made the adverse bedefiermination that is the
subject of the appeal, nor the subordinate of sudividual.

(b) In deciding an appeal of any adverse beneférdgnation that is based in whole or part on madiecdgment, the appropriate
named fiduciary will consult with a health carefessional who has appropriate training and expeeiém the field of medicine
involved in the medical judgment.

(c) Any medical or vocational experts whose advies obtained on behalf of the Plan in connectiah wour adverse benefit
determination will be identified, without regardwinether the advice was relied upon in making #eefit determination.

(d) The health care professional engaged for p@pofa consultation under (b) above will be anviddal who is neither an

individual who was consulted in connection with dtlverse benefit determination that is the sulggtiie appeal, nor the
subordinate of any such individual.
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The Administrator will provide you with written @lectronic notification of the Plan's benefit detgration on review. The Administrator
must provide you with notification of this deniaithin 60 days after the Administrator's receipyotir written claim for review, unless
the Administrator determines that special circumsts require an extension of time for processing gtaim. If the Administrator
determines that an extension of time for procesisimgquired, written notice of the extension Wi furnished to you prior to the
termination of the initial 60-day period. In no aevsvill such extension exceed a period of 60 daymfthe end of the initial period. The
extension notice will indicate the special circuamstes requiring an extension of time and the dateHich the Plan expects to render the
determination on review. However, if the claim tetato disability benefits and disability is detéred by a physiciarthen 45 days will
apply instead of 60 days in the preceding sentethigceke case of an adverse benefit determinatiennotification will set forth:

(@) The specific reason or reasons for the adwdesErmination.
(b) Reference to the specific Plan provisions oictvithe benefit determination is based.

(c) A statement that you are entitled to receiymrurequest and free of charge, reasonable aazemsd copies of, all documents,
records, and other information relevant to youineléor benefits.

(d) In the case of disability benefits where difigbis determined by a physician:

(i) If aninternal rule, guideline, protocol, othet similar criterion was relied upon in making tuverse determination, either
the specific rule, guideline, protocol, or othenisr criterion; or a statement that such ruledgline, protocol, or other similar
criterion was relied upon in making the adverseeination and that a copy of the rule, guidelp®tocol, or other similar
criterion will be provided to you free of chargeomprequest.

(ii) If the adverse benefit determination is basada medical necessity or experimental treatmesinoitar exclusion or limit,
either an explanation of the scientific or clinipadigment for the determination, applying the teohthe Plan to your medical
circumstances, or a statement that such explanatlbbe provided to you free of charge upon reques

If you have a claim for benefits which is denidtert you may file suit in a state or Federal cdddwever, in order to do so, you must file
the suit no later than 180 days after the Admiatsirmakes a final determination to deny your claim

What are my rights as a Plan participant?

As a participant in the Plan you are entitled tdaie rights and protections under the Employeer&®sent Income Security Act of 1974
(ERISA). ERISA provides that all Plan participaats entitled to:

(@) Examine, without charge, at the Administratoffice and at other specified locations, all doemts governing the Plan and a
copy of the latest annual report (Form 5500 Sefiksg) by the Plan with the U.S. Department of Labod available at the Public
Disclosure Room of the Employee Benefits Securitdynnistration.

(b) Obtain, upon written request to the Adminisiratopies of documents governing the operatiath@®lan, including insurance
contracts and collective bargaining agreementscapiks of the latest annual report (Form 5500eSgand updated summary plan
description. The Administrator may make a reasanabhrge for the copies.

(c) Receive a summary of the Plan's annual finaneport. The Administrator is required by law torfish each participant with a
copy of this summary annual report.

(d) Obtain a statement telling you whether you havight to receive a pension at Normal Retirendege and, if so, what your
benefits would be at Normal Retirement Age if yeepsworking under the Plan now. If you do not hawéght to a pension benefit,
the statement will tell you how many years you h@veork to earn a right to a pension. THIS STATEMEMUST BE
REQUESTED IN WRITING AND IS NOT REQUIRED TO BE GI\NEMORE THAN ONCE EVERY TWELVE (12) MONTHS.
The Plan must provide this statement free of charge

In addition to creating rights for Plan participgnERISA imposes duties upon the people who aponssble for the operation of the Plan.
The people who operate your Plan, called "fiduesrof the Plan, have a duty to do so prudentlyiarde interest of you and other Plan
participants and beneficiaries. No one, includingryEmployer or any other person, may fire youtbeowvise discriminate against you in
any way to prevent you from obtaining a pensionefienr exercising your rights under ERISA.

If your claim for a pension benefit is denied anaged, in whole or in part, you have a right to wnehy this was done, to obtain copies of
documents relating to the decision without chaagel to appeal any denial, all within certain timbedules.

Under ERISA, there are steps you can take to eafine above rights. For instance, if you requestpy of Plan documents or the latest
annual report from the Plan and do not receive thvithin 30 days, you may file suit in a Federal @oln such a case, the court may
require the Administrator to provide the matergaisl pay you up to $110.00 a day until you recdieenhaterials, unless the materials
were not sent because of reasons beyond the coftteé Administrator.

15



If you have a claim for benefits which is deniedgored, in whole or in part, you may file suitdrstate or Federal court. In addition, if
you disagree with the Plan's decision or lack thiectencerning the qualified status of a domestiatiens order or a medical child support
order, you may file suit in Federal court. You aodir beneficiaries can obtain, without charge, pyoaf the qualified domestic relations
order ("QDRO") procedures from the Administrator.

If it should happen that the Plan's fiduciariesusésthe Plan's money, or if you are discriminagairest for asserting your rights, you may
seek assistance from the U.S. Department of Lalsgou may file suit in a Federal court. The comiit decide who should pay court
costs and legal fees. If you are successful, thet coay order the person you have sued to pay tteests and fees. The court may order
you to pay these costs and fees if you lose dorifexample, it finds your claim is frivolous.

What can | do if | have questions or my rights areviolated?

If you have any questions about the Plan, you shoaihtact the Administrator. If you have any quasdiabout this statement or about
your rights under ERISA, or if you need assistanaabtaining documents from the Administrator, yshould contact the nearest office of
the Employee Benefits Security Administration, LD&partment of Labor, listed in the telephone daBcor the Division of Technical
Assistance and Inquiries, Employee Benefits Secédiministration, U.S. Department of Labor, 200 Gttution Avenue, N.W.,
Washington, D.C. 20210. You may also obtain cenpaiblications about your rights and responsibsitimder ERISA by calling the
publications hotline of the Employee Benefits Sagukdministration.

ARTICLE XII
GENERAL INFORMATION ABOUT THE PLAN

There is certain general information which you magd to know about the Plan. This information heenbsummarized for you in this
Article.

Plan Name

The full name of the Plan is PocketGear, Inc. 4pR@&irement Plan.
Plan Number

Your Employer has assigned Plan Number 001 to ptam.

Plan Effective Dates

The provisions of the Plan become effective on a2009.

Other Plan Information

Valuations of the Plan assets are generally made/dusiness day. Certain distributions are basetti® Anniversary Date of the Plan.
This date is the last day of the Plan Year.

The Plan's records are maintained on a twelve-mpartiod of time. This is known as the Plan Yeare Pflan Year begins on January 1st
and ends on Decebmer 31st.

The Plan and Trust will be governed by the law€olorado to the extent not governed by federal law.

Benefits provided by the Plan are NOT insured leyRlension Benefit Guaranty Corporation (PBGC) ufiité 1V of the Employee
Retirement Income Security Act of 1974 becausértbgrance provisions under ERISA are not applicabtis type of Plan.

Service of legal process may be made upon your &mapl Service of legal process may also be mada th@Trustee or Administrator.
Employer Information
Your Employer's name, address and identificatiomimer are:
PocketGear, Inc.
320 Blackwell Street 4th Floor
Durham, North Carolina 27701
26-2346340
Plan Administrator Information
The Plan Administrator is responsible for the daygéy administration and operation of the Plan.&@mple, the Administrator

maintains the Plan records, including your accdnfiormation, provides you with the forms you neec¢omplete for Plan participation,
and directs the payment of your account at theagujate time. The Administrator will also allow yéw review the formal Plan document
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and certain other materials related to the Playodfhave any questions about the Plan or youicjation, you should contact the
Administrator. The Administrator may designate otbarties to perform some duties of the Administrat

The Administrator has the complete power, in ite stiscretion, to determine all questions arisimgannection with the administration,
interpretation, and application of the Plan (ang mated documents and underlying policies). Amgtsdetermination by the
Administrator is conclusive and binding upon aligmns.

The name, address and business telephone numther Bfan's Administrator are:

PocketGear, Inc.

320 Blackwell Street 4th Floor
Durham, North Carolina 27701
919-225-4244

Plan Trustee Information and Plan Funding Medium
All money that is contributed to the Plan is heiditrust fund. The Trustee is responsible forstifekeeping of the trust fund. The trust
fund established by the Plan's Trustee(s) willHesftinding medium used for the accumulation oftafsem which benefits will be
distributed. While all the Plan assets are held frust fund, the Administrator separately accofmtgach Participant's interest in the
Plan.
The names and addresses of the Plan's Trustees are:

Jud Bowman, Trustee

320 Blackwell Street 4th Floor

Durham, North Carolina 27701

Trust Company of America

7103 So Revere Parkway

Centennial, Colorado 80112

The Trustees shall collectively be referred to asfee throughout this Summary Plan Description.
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POCKETGEAR, INC. 401(K) RETIREMENT PLAN
COMMON QUESTIONS ABOUT OUR 401(K) PLAN
Introduction
The following questions and answers highlight safiie important parts of our Plan. Remember, tlaesenly highlights. The
Summary Plan Description ("SPD") describes the Rlanuch greater detail. If you have any quest@ansut these highlights, the SPD, or
the Plan, you should ask the Plan Administrator.
Q. Why is your Employer sponsoring a 401(k) plan?
A. Your Employer is sponsoring this Plan so that gy save for retirement. This Plan is a type ofijed retirement plan commonly
referred to as a 401(k) plan. As a participant utide Plan, you may elect to contribute a portibgiour compensation to the Plan. In
addition, your Employer may make contributionshie Plan on your behalf.

How do | participate in the Plan?

You may begin participating under the Plan onag lyave satisfied the eligibility requirements aadahed your "Entry Date." The
following describes the eligibility requirementsdaintry Date that apply.

Salary Deferrals
Excluded EmployeesThere are no Excluded Employees for purposeslafysdeferrals and rollover contributions.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate ithe Plan for purposes of salary deferrals and vell@ontributions. The Excluded Employees are:

* union employees whose employment is governeddnflective bargaining agreement under which reteetibenefits were
the subject of good faith bargaining

«  certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of salary deferrals, your Entry Dvdtebe the first day of the month coinciding witin next following the
date you satisfy the eligibility requirements.

Matching Contributions
Excluded EmployeesThere are no Excluded Employees for purposeseofriiitching contributiongrovided under the Plan.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeunat
entitled to participate ithe Plan for purposes of matching contributionse Excluded Employees are:

« union employees whose employment is governeddnflactive bargaining agreement under which retesnbenefits were
the subject of good faith bargaining

. certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of matching contributipgeur Entry Date will be the first day of the momtbinciding with or next
following the date you satisfy the eligibility reigements.

Profit Sharing Contributions
Excluded EmployeesThere are no Excluded Employees for purposeseopibfit sharing contributiorgrovided under the Plan.

Excluded Employeeslf you are a member of a class of employees ifledtbelow, you are an Excluded Employee and yeuat
entitled to participate ithe Plan for purposes of profit sharing contribngioThe Excluded Employees are:

e union employees whose employment is governeddnflective bargaining agreement under which reteetibenefits were
the subject of good faith bargaining

. certain nonresident aliens who have no earnedriedoom sources within the United States

Entry Date. For purposes of profit sharing contributipgsur Entry Date will be the first day of the momtinciding with or next
following the date you satisfy the eligibility reigements.



What are salary deferrals and how do | contrilbeen to the Plan?

Salary Deferrals. As a participant under the Plan, you may elecéetiuce your compensation by a specific percentageltar
amount and have that amount contributed to the &amsalary deferral. There are two types of waleferrals: Pre-Tax 401(k)
deferrals and Roth 401(k) deferrals. For purpo$éisi® SPD, "salary deferrals" generally means it Tax 401(k) deferrals and
Roth 401(k) deferrals. Regardless of the type tdrdal you make, the amount you defer is countecbaspensation for purposes of
Social Security taxes.

Pre-Tax 401(k) Deferrals.If you elect to make Pre-Tax 401(k) deferralsptigeur taxable income is reduced by the deferral
contributions so you pay less in federal incomesaxater, when the Plan distributes the defematsearnings, you will pay the
taxes on those deferrals and the earnings. Therefdgth a Regular 401(k) deferral, federal incomest on the deferral
contributions and on the earnings are only postpoBeentually, you will have to pay taxes on thasmunts.

Roth 401(k) Deferrals.If you elect to make Roth 401(k) deferrals, théedals are subject to federal income taxes inydae of
deferral. However, the deferrals and, in most gabesearnings on the deferrals are not subjefeideral income taxes when
distributed to you. In order for the earnings tadefree, you must meet certain conditions. Seba¥ére my tax consequences
when | receive a distribution from the Plan?"
You may receive additional amounts from your Emploif you do contribute.
When will | receive payments from the Plan?
The Plan is designed to encourage you to staytw@hiEmployer until retirement. Payment will genrakccur at your Normal
Retirement Date, unless you postpone your acttisdmeent. Your Normal Retirement Date is the datevbich you attain your
Normal Retirement Age. You will attain your NornRétirement Age when you reach your 59 1/2 birthday.
How much will | be paid when I retire?
The amount you are paid when you retire will bedgbupon the amount of money your Employer hainpathe Plan for you
(including yoursalary deferrals), plus or minus any earnings ssds. You should review the Article in the SPDtkuti"Employer
Contributions” for an explanation of how your Emy#o makes contributions to the Plan and how theyshared by eligible
employees.

How will payments be made when | retire?

All distributions from the Plan will be made iniagle lump-sum payment. If your vested accountegaexceeds $1,000, you must
consent to the distribution before it may be made.

You should review the Article in the SPD entitldEhefits and Distributions Upon Termination of Emphent" for a further
explanation of the rules associated with the payrmaEbenefits.

What if | stop working before | retire?
If you stop working before you retire, you will lgrbe entitled to the "vested percentage" of yagoaint balance.

100% vested contributions. You are always 100%ede@ihich means that you are entitled to all ofah®unts) in your accounts
attributable to the following contributions:

« salary deferrals including Roth 401(k) deferrald aatch-up contributions

¢ rollover contributions

Vesting schedulesYour "vested percentage” for certain Employer gbations is based on vesting Years of Services Theans at
the time you stop working, your account balanctifattable to contributions subject to a vestingestule) is multiplied by your

vested percentage. The result, when added to tbargmthat are always 100% vested as shown almyeur vested interest in the
Plan, which is what you will actually receive frahe Plan.



Profit Sharing Contributions

Your "vested percentage" in your account attribletad profit sharing contributions is determinedienthe following schedule. You
will always, however, be 100% vested in your prsfieiring contributions if you are employed on éerayour Normal Retirement
Age or if you die or become disabled.

Vesting Schedule
Profit Sharing Contributions
Years of Service Percentage

20%
40%
60%
80%
100%

AarWNEF

Matching Contributions

Your "vested percentage" in your account attribletad matching contributions is determined underftillowing schedule. You will
always, however, be 100% vested in your matchimgrimutions if you are employed on or after yourrhdal Retirement Age or if
you die or become disabled.

Vesting Schedule
Matching Contributions
Years of Service Percentage

20%
40%
60%
80%
100%

A WNEF

If | stop working before retirement, when will mgsted amount be paid?

If your employment terminates for reasons othantteath, disability or normal retirement, you will éetitled to receive only the
"vested percentage" of your account balance.

You may elect to have your vested account balaistelited to you as soon as administratively felasiollowing your termination
of employment. However, if the value of your vestedount balance does not exceed $1,000, therréodi®n will be made to you
regardless of whether you consent to receive & tBe question entitled "How will my benefits taédoto me?" for additional
information.)

What if | die before | retire?

Your beneficiary will be entitled to 100% of yoiaterest in the Plan upon your death. If you anglsi, you may name anyone you
like to be your beneficiary. If you are marrieduy@pouse is your beneficiary with respect to 1@%our death benefit unless you
and your spouse name someone else as your benefiéau should review the question entitled "Whahe beneficiary of my death
benefit?" in the SPD.

Can | withdraw money from the Plan while I'm stilbrking?

Generally you may receive a distribution from EHan from certain accounts prior to your terminatid employment provided you
satisfy any of the following conditions:

« you have reached Normal Retirement Age.

This distribution is not in addition to your otHeenefits and will therefore reduce the value oftibeefits you will receive at
retirement.

In certain instances you may also receive an imisdistribution if you incur a financial hardshiphis hardship distribution is not
in addition to your other benefits and will thenefeeduce the value of the benefits you will reeait retirement.

There are various rules and restrictions regarditigdrawing money from your accounts in the Planlevkiou are still employed.
Please review the SPD for more information on thiekes and restrictions.



NOTE: THESE QUESTIONS AND ANSWERS ARE NOT MEANT TEBE A SUBSTITUTE FOR A THOROUGH READING OF THE
SUMMARY PLAN DESCRIPTION. THE PROVISIONS OF THE 4() PLAN ARE VERY COMPLEX. IT IS NOT POSSIBLE TO
FULLY EXPLAIN ALL ASPECTS OF THE PLAN IN THESE SHORQUESTIONS AND ANSWERS. YOU SHOULD ALWAYS
CONSULT THE SUMMARY PLAN DESCRIPTION IF YOU HAVE AN QUESTIONS ABOUT THE PLAN. IF, AFTER READING
THE SUMMARY PLAN DESCRIPTION, YOU STILL HAVE QUESTNS, YOU SHOULD CONTACT THE PLAN

ADMINISTRATOR.



